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Equality: Everyone gets the same – regardless if it’s needed OR right for them.

Equity: Everyone gets what they need – understanding the barriers, circumstances, 
and conditions. 
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Why NH Center for Justice & Equity?

• If we don't understand our 
communities, we cannot solve the 
real problems we face.

• Because economic, health, and 
educational outcomes are not the 
same for all Granite Staters, not 
everyone gets the chance to fully 
contribute to our state.

• We need to understand each other's 
unique experiences for our 
democracy to work.



NH’s Changing Demographic Profile

• 1,402,054 current residents

• 63% of population reside in 

just 3 counties

• 60% born outside NH

Source: Migration Continues to Fuel New Hampshire’s Population Gain. Carsey School of Public Policy.  Ken Johnson , Dec. 2022 
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NH’s Changing Demographic Profile

• Population grew by .55% between 
July 2021 & July 2022

• NH population gain was 2nd largest 
in New England

• Population gain was due entirely to 
migration
• Nearly 62% of growth was folks 

moving to NH from different states 
than left. 

“New Hampshire is rapidly becoming more 
diverse, particularly its young people. Our state's 

success depends on ensuring that all Granite 
Staters feel that they can belong”.

Source: Migration Continues to Fuel New Hampshire’s Population Gain. Carsey School of Public Policy.  Ken Johnson , Dec. 2022 



NH’s Changing Demographic Profile
• NH’s communities of color have doubled in size 

since 2010

• Racial and ethnic diversity is growing in vibrance.

• Driven most prominently by children under 
the age of 18, the population of whom grew 
by 48% between 2010 and 2020.

• Children are at the leading edge of the state’s 
growing diversity. 

• In all, 20.2 percent of NH’s under age 18 
population belonged to a minority group in 
2020, with Hispanics, Asians, and those of two 
or more races representing the largest shares.

Source: Migration Continues to Fuel New Hampshire’s Population Gain. Carsey School of Public Policy.  Ken Johnson , Dec. 2022 



NH’s Changing Demographic Profile

The BIPOC and Hispanic populations 
(approximately 141,000 and 63,000 people, 
respectively) live all around New Hampshire. 

Source: https://nhcje.org/blog/a-brief-review-of-new-hampshires-race-
and-ethnicity-demographics 

https://nhcje.org/blog/a-brief-review-of-new-hampshires-race-and-ethnicity-demographics
https://nhcje.org/blog/a-brief-review-of-new-hampshires-race-and-ethnicity-demographics


NH’s Changing Demographic Profile: Language

https://nhcje.org/s/NHCJE-Language-Brief-Dec-2023.pdf 

Across age and language 
categories, more than 60% - and 
in some cases up to 76% - of non-
English speakers also speak 
English “very well”

https://nhcje.org/s/NHCJE-Language-Brief-Dec-2023.pdf


By the Numbers: Poverty Rates
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By the Numbers: Home Ownership

NH Housing, 2023 
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Incarceration Data Brief





Why Now?

• Focus on real solutions that reflect New 

Hampshire’s realities and values.

• Remember that New Hampshire is more 

productive and more successful when everyone 

can belong.

• Hold ourselves accountable to the New 

Hampshire standard of having difficult 

conversations honestly and respectability. 



NHCJE Guiding Principles

• Real change comes at the structure and policy level. We can't address 
deep inequity through band aid solutions.

• The challenges we face affect all of us. We need to organize and 
advocate across sectors, issues, identities, and communities to make 
change on them.

• Real change takes time, a deep understanding of complex systems, 
trust, and honest communication. NHCJE is making change on each of 
these factors simultaneously.



We elevate and 
empower people of 

color in New 
Hampshire by 

fostering connections, 
changing systems, 

and meeting 
community needs to 

make a better 
Granite State where 

all belong.

We envision a 
vibrant, 

flourishing, 
just, and 

equitable New 
Hampshire.

Love

Trust

Empathy

Inclusion

Accountability



NHCJE Program Pillars
• Community Building & Organizing

• Convene & Connect
• Facilitate the movement of ideas into action with 

community partners and collaborators

• Public Policy
• Inform & Educate

• Disseminate information and develop solutions to 
support good policy and prevent detrimental policy

• Institutional Capacity Building
• Strengthen & Support

• Grow the capacity of the network of justice and equity
organizations and efforts through training and technical assistance 

• Operating Supports & Intentional Investments
• Build & Bolster

• Strengthen communities by distributing resources for 
programs and initiatives



Six Sectors of Effort

Law Enforcement
Criminal Justice Government Education

Health Economic
Development

Civic 
Engagement



Implicit Bias Trainings
Relationships I Safety I Trust

Implicit Bias - Why Situations Matter 
Between Police and Community

Trainer

• Scott Meadors & Associates

Participants

• Police Officers, Chiefs of Police & 
Court Security Officers

Training Site(s)

• Manchester, Hollis, Portsmouth, 
Concord, Keene with additional sites 
in FY25 



Additional Opportunities

NH Judicial Branch Diversity & Inclusion 
Initiative

Juvenile Justice Reform Commission’s 
Subcommittee on Ethnic and Racial 

Disparities

https://www.courts.nh.gov/diversity


Education Efforts
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• NHCJE’s Policy Platform defines the foci for our 
Public Policy work. 

• Represents the culmination of two years of 
participatory research & community based 
organizing work.

• NHCJE organized our policy platform across our 
six sectors of effort. 

We understand that successful policy change 
requires collaboration and cooperation, and we 
will lead when we need to AND offer our support 

when that is the best approach. 

NHCJE’s Policy Efforts: Educate & Inform

https://nhcje.org/s/NHCJE-Policy-Platform-2024.pdf


How is the Policy 
Platform organized?

1   Policy Statement

2   Policy Priorities

3   Rationale/Because

4   Supporting Data
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Learning and Sharing: NHCJE Blog



How To Stay Connected To Our Work
• Visit our website

• nhcje.org

• Sign up for our bi-weekly newsletter
• nhcje.org/blog 

• Make A Racial Equity Action Plan
• nhcje.org/racial-equity-action-plan-get-involved-and-make-a-difference-in-nh

• Social Media 
• Instagram.com/nhcje
• linkedin.com/company/new-hampshire-center-for-justice-equity
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NHCJE.ORG

https://nhcje.org/

	Slide 1
	Slide 2
	Slide 3
	Slide 4: Board of Directors
	Slide 5: Why NH Center for Justice & Equity?
	Slide 6: NH’s Changing Demographic Profile
	Slide 7: NH’s Changing Demographic Profile
	Slide 8: NH’s Changing Demographic Profile
	Slide 9: NH’s Changing Demographic Profile
	Slide 10: NH’s Changing Demographic Profile: Language
	Slide 11: By the Numbers: Poverty Rates
	Slide 12: By the Numbers: Home Ownership
	Slide 13: Incarceration Data Brief
	Slide 14
	Slide 15: Why Now?
	Slide 16: NHCJE Guiding Principles
	Slide 17
	Slide 18: NHCJE Program Pillars
	Slide 19: Six Sectors of Effort
	Slide 20: Implicit Bias Trainings Relationships I Safety I Trust
	Slide 21: Additional Opportunities
	Slide 22: Education Efforts 
	Slide 23
	Slide 24
	Slide 25: Learning and Sharing: NHCJE Blog
	Slide 26: How To Stay Connected To Our Work
	Slide 27

